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On May 12, 2010, I was honored to
become the 19th president of the
OWBA. It is an honor and a true privi-
lege to become the president of the
Ohio Women’s Bar Association. I
would like to take this opportunity to
share with you an excerpt of my re-
marks from that day.

It has been said: “To love what you do
and feel that it matters, how anything
could be more fun?” I love what I do.
For me, being a lawyer has always
mattered. I also believe the OWBA
matters as a well-respected associa-
tion that advances and promotes
women attorneys.

The Ohio Women’s Bar Association
has had 18 presidents before me. Each
of those 18 presidents had a collection

of women who volunteered their time,
their talent and in many instances their
treasure. I am humbled by all the com-
mitment, passion and effort that not
only those 18 past presidents gave, but
that each of the officers, trustees, com-
mittee chairs and committee members
that came before gave to our OWBA. 

At our Leading in Style event in
Cleveland, the first president of the
OWBA, Pam Hultin and I had a
chance to briefly talk. She told me that
even when the OWBA was being
formed in 1991 many people, includ-
ing some of the founders, questioned
whether it was necessary to have a
women’s bar association. I too have
heard this question many times. While
many answers to this question exist,
the following are a few key reasons
why the OWBA is needed today.

First, while for at least 15 years,
women have made up about 50 per-
cent of law school graduates, and cur-
rently make-up about 50 percent of
first, second and seventh year associ-
ates, women only make up 16 percent
of equity partners. Second, only 29.8
percent of businesses in Ohio are
owned by women. Third, although the
number of women judges has nearly
doubled in the past 17 years, women
still represent only about 25 percent of
all Ohio judges. Additionally, as we
know from the 2009 National Associ-
ation of Women Lawyers survey, al-
most 80 percent of national law firms
have at most only one woman in their
top 10 rainmakers.

The Ohio State Bar Association just
released its gender fairness survey,
which shows a vast difference in per-
ception exists between women and
men lawyers in Ohio. For example,
66.4 percent of Ohio women attorneys
do not believe the will be treated the
same as men when it comes to pay and
compensation. And, 70 percent of
Ohio women attorneys do not believe
they have the same opportunity for
promotion and advancement as men.
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